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The Education Act requires each registered non-government school to prepare an Annual Report of

a kind determined by the Minister on the school's performance measures and policies as identified

by the Minister. Accordingly, the Minister has determined that the performance measures and

policies that must be included in the Annual Report relate to:

a message from key school bodies 

contextual information about the school and characteristics of the student body

student outcomes in standardised national literacy and numeracy testing

the granting of Records of School Achievement

results of the Higher School Certificate

professional learning and teacher standards

workforce composition

senior secondary outcomes

student attendance and management of non-attendance

retention of Year 10 to Year 12 (where relevant)

post-school destinations

school determined improvement targets

initiatives promoting respect and responsibility

parent, student and teacher satisfaction

summary financial information

enrolment policies

school policies

The Education Act
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Christian Schools are being developed to contribute to the educational facilities of the Commonwealth

of Australia by establishing and maintaining, in such suitable places that may be thought convenient,

preschools and primary, secondary and other educational institutions of the highest standards for the

purpose of achieving the objects hereinafter mentioned, namely:

a) To provide an education of high academic standards based on:

An acceptance of the Lordship of Christ, and

An acceptance of the Bible as the revealed Word of God; as these are defined in the Statement of

Faith of the company.

b) To provide an education that also:

Fosters self-discipline in the learner while teaching him to accept the discipline of the church which

is the Body of Christ and to obey the laws of the Government.

Develops the individuality of the learner and stresses the function of the learner as a member of the

Body of Christ and of the community.

Trains the learner in the moral and ethical standards of the Bible as interpreted in the teaching of

the New Testament.

Develops the learners' creative and critical abilities.

Stresses co-operation rather than competition and fosters the development of the gifts, skills and

abilities of the learner for the service of Jesus Christ in the Body of Christ and the community.

School Beliefs
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The Aims of Christian Schools
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The Statement of Faith
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We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New
Testaments in their entirety and that the Holy Spirit so moved the writers that what they wrote are
authoritative statements of truth for all matters of faith and conduct.

We believe there is one God in whom there are three equal Divine Persons, revealed as the Father,
the Son, and the Holy Spirit, and who of His own sovereign will created the heavens, the Earth and
all that is contained within the Universe.

We believe the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, conceived by
the Holy Spirit and born of the Virgin Mary. As God He became flesh and dwelt among us; as man He
was God.

We believe all men are in a fallen, sinful and lost condition through the rebellion of Adam and Eve, who
were created without sin, and in this state of depravity are helpless to save themselves and are under
the condemnation of God to eternal punishment in Hell.

We believe that the salvation from the penalty and consequences of sin is found only through the
substitutionary, atoning death and resurrection of the Lord Jesus Christ.

We believe it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates faith
within them and regenerates and fills those who believe on the Lord Jesus Christ as Lord. It is the
indwelling Spirit who bestows the Gifts of the Spirit and manifests the Fruit of the Spirit in the believer.

We believe Christ died for our sins, was buried and the third day rose from the dead; that He appeared
to men who touched Him and knew his bodily presence and that He ascended to His Father.

We believe the Lord Jesus Christ will return in person with His saints and that the full consummation of
the Kingdom of God awaits His return.

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at the
return of Jesus Christ and be forever with the Lord, while those who have not believed will be
resurrected to stand at the Judgement Seat of God to receive His judgement and eternal condemnation
to Hell.

We believe in the actual existence of Satan who is the father of all evil and opposed to God although
ultimately subject to the purposes of God and destined to be confined forever to Hell.

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which
finds its visible manifestation in the local community of believers and ministers through the co-
operative exercise of God-given gifts by the entire membership. Each local community of believers is
competent under Christ as Head of the Church to order its life without interference from any authority
whether civil or ecclesiastical.

We believe there are two ordinances instituted by the Lord Jesus Christ:

Baptism by immersion of all believers;
The Lord's Supper which is a memorial and proclamation of the Lord's death until He returns.
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Our purpose is to be a Christian educational
community, growing faith, character and
abilities through teaching and learning
excellence, in partnership with families and
the Church.

We pursue the following strategic
intentions towards our Purpose so that:

Our graduates will grow in faith,
character and abilities, being encouraged
to live God’s purposes for their lives, to
respond to the gospel of Jesus and to
have a Christian perspective that equips
them to meet the challenges of the world;

Our staff will model Christian character
and strive for teaching and learning
excellence. They will grow spiritually,
professionally and relationally to enable
them to add significant value to the
learning experiences of our students;

Our resource sustainability will allow us
to continue to provide and maintain an
inspiring environment to achieve our
purpose;

Our culture is Christ-centred and
partners with families and the Church. It
will strengthen us as a welcoming,
accessible and outward-looking Christian
educational community that grows faith,
character and abilities through
partnerships with local, national and
global communities;

Our governance will ensure we provide
effective strategic and operational
leadership to achieve our purpose and to
do all for God’s glory.

The strategic intentions of the Board of Arise
Christian College are guided and
underpinned by:

Our Moral Owners (Metford Community
Baptist Church) who continue to seek to
glorify God, love and serve the
community of Arise Christian College.

Our Constitution, Statement of Faith
and Purpose which are central as we
seek to be a Christian educational
community, growing faith, character and
abilities through teaching and learning
excellence, in partnership with families
and the Church;

Our Biblical Values which are lived out,
taught, and promoted in our Christian
educational community.
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Introductory Reports

Arise Christian College is a School of Specific Purpose (SSP) that caters to students with a diagnosed disability

who meet the Department of Education requirements for an SSP and are within the criteria set by the college. 

 

Arise Christian College is an intentionally small school with a specific purpose. It provides a safe and calm

learning environment that caters for students with a diagnosed disability who encounter a significant barrier to

learning and have not yet mastered their academic skills. Such students may have mild to moderate intellectual

disabilities as well as other co-occurring diagnoses such as a lower Autism diagnosis, anxiety and/or ADHD. The

core focus of Arise Christian College is as a Christian learning facility that engages students in remedial literacy

and numeracy while also speaking into critical life skills and independent living skills. 

 

Arise Christian College is for students with unique abilities. These abilities we will nurture, abilities that will grow

and skills that will become the path to each child's future success as a valuable and contributing member of

society. 

 

Arise Christian College was established at the beginning of 2020 as a Year 3 – 10 College in the buildings of its

sister school, Maitland Christian School. In 2021, following 2020 approval to add Stage 1 (Years 1 & 2) classes,

Arise Christian College expanded to two classes. During the 2021 year, the college continued to operate in

rooms provided by Maitland Christian School and Metford Community Baptist Church. 

 

Class sizes for Arise Christian College have a maximum of 14 students, depending on the overall needs of

students and the ability to provide the best care for the class. Classes are based on students learning stages.

Each class has a teacher and learning assistant in the room, with extra assistants for literacy and numeracy

groupings as well as with hands-on learning. Building of a fit for purpose specific facility commenced in 2021.

After several phases of its development all classes wholly moved into the completed facility in Term 4 of 2024.

The official opening of the building was held on Friday 18 October 2024.

 

The Arise building offers outstanding educational facilities, exceptional environmental properties, and flexible

indoor and outdoor learning spaces. From 2022 Arise was approved to run classes from Kindergarten through to

Year 12. A small Year 11 class commenced in 2022 and flowed through to be the first HSC graduates for the

school at the end of 2023. Thereafter a further 3 students graduated in 2024, and Arise was able to hold it’s first

Year 12 Formal to celebrate this cohort.

 In 2023 Arise students also took part in the first full mission week, post-COVID, and had their first student travel

overseas as part of the Solomons Islands Mission Trip. These activities continue as part of the annual program

for Arise. In 2024 two students completed school-based traineeships as part of their HSC pattern of study. In

doing so they pioneered a non-exam, non-ATAR vocational pathway of learning at Arise Christian College. Their 
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success laid the platform for preparing a vocational education element to the post-school transition program for

our senior students. In the latter part of 2024 planning was put in place more for Year 11 students to have

vocational options as part of their studies. Also, in 2024 partnerships were developed to offer our Stage 5

students with meaningful work experience opportunities. These opportunities help bridge the gap between

school and adult life building Workplace skills, Social and Emotional skills, Functional and Life skills as well as

Career Awareness and Planning. Thus, helping students recognise their God-given potential and calling in their

work and life.

 

The vision of Arise Christian College is to create a learning environment that helps our students reveal and

achieve their fullest potential through academic, spiritual, social and emotional growth. Arise Christian College is

part of a vibrant community, aligned with its co-located and highly regarded mainstream school, Maitland

Christian School (MCS). It continues to grow steadily, having waiting lists in most year groups.

 

The co-location with MCS provides Arise Christian College with the opportunity to enhance the student

experience through collaborative opportunities for integration between schools, utilising Maitland Christian

School's well-established facilities and learning programs as well as other opportunities such as camps,

carnivals, mission and Chapel services. The staff of Arise Christian College provide exceptional care for their

students, which, along with quality instructional practices, is seeing impressive growth in student's faith, life

skills, character and abilities.
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From the Board and
School Executive
Principal
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STRENGTHENING
KINGDOM CULTURE

STRATEGIC PLAN OVERVIEW
2024-2029

Our identity is in Christ, and our culture is

underpinned by intentional spiritual

formation for every part of our community

– including our students, staff, families,

Board and wider connections. We are

distinctly Christian, and our purpose and

values are integrated into everything we

do – we are bold in realising our Kingdom

impact and aligning all we do with the

gospel and person of Jesus.

We pursue excellence, which strengthens

our whole school community to achieve

their full potential. Our commitment to

modelling and growing in excellence is

evident across our schools, from early

learning to year 12. Collective efficacy is

valued and developed by our teaching,

administrative and operational staff.

Each of us is connected by our

commitment to care for and build our

intergenerational community. We equip

our students, staff, families, and Board to

work together and relate to each other

with loving kindness and resilience. We

are enriched as we contribute and serve

within the wider community.

The organisational and governance

systems of our school enable us to operate

with effectiveness, quality and consistency

in an ever-changing environment. Our

systems, policies and frameworks are agile

and clearly communicated, providing the

structure that enables us to deliver our

purpose.

GROWING IN EXCELLENCE

BUILDING COMMUNITY

EMBEDDING SYSTEMS

We are excited to be able to deliver the fifth Annual Report for Arise

Christian College, reporting on the growth and momentum the school is

developing.

The name Arise Christian College symbolises not just growth, but also

capability and potential. It's a pleasure to share the numerous remarkable

milestones the College has achieved in the past 12 months, each one a

testament to our unique approach to education.

As a school community, we are not only humbled but also deeply grateful

for the blessings that have propelled Arise Christian College from a pilot

class to now a full Kinder to Yr12 school. The graduation of our second Year

12 class in 2024 was a joy as the school further developed its program, in

preparing senior students for their post-school life, bringing their own

personal passion and purpose. We are thankful for the unwavering

partnerships within our school community in growing our students.

As a Christian College, we are deeply thankful for the opportunity to nurture

the love of Jesus in each student. Our students are not just educated; they

are guided and inspired to develop their gifts and talents through

intentional Christian studies, devotional times, chapel services, an

integrated Christian curriculum, and dedicated pastoral care. This holistic

approach ensures that our students are not only academically prepared but

also spiritually grounded.

The Arise staff and students embarked on the 2024 year in the knowledge

that changes were occurring with the physical spaces that we would be

operating in. The recently finished Arise building needed to have a second

storey (Stage 2) added. With our purpose-built facility co-located located on

the grounds of the growing Maitland Christian School spaces had become

limited for our senior classes. This expansion intended to also allow

increased staff work area and office space for the increased staff required

as a growing K - 12 college. The building works were completed so that all

classes moved into the complete Purpose-built facility in Term 4, with Stage

4 and 5 occupying the upstairs classrooms. The 2024 school year was
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another year of growth for the college, with numbers increasing to 62 at the time of the annual census. This

representing a further 8% growth rate, year on year. Several classes were at capacity by year's end.

We are deeply grateful for the support and contributions that allowed us to further develop our facilities. A Federal

Government grant also enabled the construction of an outdoor amphitheatre that acts as an outdoor learning space

as well as having recreational use during break times as well as before school. A great represention of the

collaborative efforts that support building Arise Christian College, a thriving educational asset supporting our

community.

At Arise, students, continued to succeed in the sporting domain, with representation at the Christian Schools zone

level in 2024. Representation also continued through the Christian School state and then to the Combined

Independent Schools level for students. Arise continues as an important element of the educational community

across Maitland Christian School Limited. An important element of that educational offering is recognising the

multicultural foundation of our school community. This was very evident in events such as ‘Every Tribe and Every

Tongue’ where one of our Arise students was a strong contributor, with a traditional cultural performance. Externally

sponsored awards were also presented to students for significant achievements. 

As recognition of the impact of our developing Vocational education focus it was wonderful to have two of our Year

12 student complete School Based Traineeships in Parks and Gardens.

With growth in both the Arise Christian College and Maitland Christian School communities, the Integration Policy

outlining opportunities between the two educational organisations continued in 2024. In the school playground,

Arise combined with Maitland Christian School through carnival participation, camps, and chapel services. Students

participated in the Maitland Christian School high school mission program, attending all mission activities, including

the Hike, the Outback Sports trip and Arise senior students joining the international mission trip.

Arise continues to use specialist facilities at Maitland Christian School, such as Food Technology spaces, which also

allows rich hands-on learning experiences for Arise Christian College students. These partnerships enriched learning

and social experiences for Arise students beyond what a standalone school of this size could achieve. The nimble

size of Arise classes saw extra offsite learning opportunities developed in 2024 operate as part of the wholistic life

skill development and co-curricular program. 

Arise Christian College continues to develop a wonderful tone as it encourages and develops each student in the

community. The Arise community continued to radiate the empowerment and hope underpinning the learning

program. At the heart of this success is a dedicated, talented and passionate staff who see the potential of each

child and work tirelessly for their growth and success. We give thanks for the wonderful school culture they have

created and that they continue to grow. 

We give thanks to two members of that staff team, Mrs Spinks and Mr Bilson, who have felt God’s calling and

moved into the educational program at Maitland Christian School. The end of 2024 also saw Mr Limon move on from

his leadership at Arise. Mr Limon was at the core in the development of Arise from its first concept to now as a K-12

college with a wonderful reputation for meeting the needs of its students and families. All at the College are

appreciative of Mr Limon’s contributions in the development of Arise and pray that his ongoing educational

leadership journey is as fulfilling as his time in growing Arise Christian College. 

ARISE CHRISTIAN COLLEGE ANNUAL REPORT 2024



Message from our 
Senior Students

Reflecting on the past school year brings a mixture of emotions, ranging from pride and accomplishment, resilience,

and growth. The year was a journey of learning, challenges, and memorable experiences that shaped our academic

and personal development. 

We had multiple students sign up to various VET courses. They worked within their interests, whilst learning valuable

skills which will help them gain employment. We saw two students finish their SBAT in Parks and Gardens and two

other students completed a 1-year Certificate II course in 3-D Animation Fundamentals. 

Outside the classroom, we had opportunities to engage in various excursions that enriched our school experience. We

visited the shops on multiple occasions to build skills in budgeting, money handling and communication. We visited

op shops to find outfits for job interviews that fit within a reasonable budget. We participated in tennis, ten pin

bowling, went to lawn bowls, and learnt new skills using remote control cars for Sport. We cooked delicious meals

where we had to follow instructions and cooked meals that we will be able to cook outside of school. Participating in

these excursions not only allowed us to pursue our interests but also helped us develop important skills such as

teamwork, leadership, and communication. 

Term Three saw us go on Mission Week in various capacities. We had students go to an Indigenous Community,

bake cookies for our neighbours and help at an op-shop. We also had students go overseas to the Solomon Islands. 

Arise had three students graduate school with the ringing of the bell. We enjoyed visiting various cafes, going to the

Art gallery, and hosting Grandparents Day. Creating Mother’s and Father’s Day gifts were also highlights. Students

participated in the State Cross Country, Zone Athletics and Zone Swimming. 

Students participated in work experience through Mai Wel, getting to encounter various possible scenarios for after

school life. Some students also enjoyed Connect as it gave them opportunities to build relationships and enjoy

activities they wouldn’t usually get to do.

It was a very exciting time for Arise this year as we had our official opening of the building by MS Meryl Swanson MP,

representing the Minister for Education.

The year was not without its difficulties. We moved classrooms again and had to adjust to using various kitchen

spaces for Food Tech. However, these moments of change taught us valuable lessons in flexibility, resilience, and

working together as a class. Furthermore, these situations helped us self-reflect and gain personal insight. 

In conclusion, this past year has been a period of significant growth and learning. It prepared us not only

academically but also personally for future challenges and opportunities. Reflecting on this journey, we are filled with

gratitude and happiness for the experiences and the people who helped us through the year.
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Student Outcomes
and Results

Senior Secondary Outcomes and Post School Destinations

Senior Secondary VET or Equivalent

Student Outcomes in Standardised National Literacy and Numeracy
Testing

Arise Christian College was thrilled to have three students complete the HSC in 2024.

Courses completed included life skills in English, Mathematics, Personal Development, Health and
Physical Education, Food Technology, and Work and Community Studies. Additionally, two students
completed a vocational education course.

All three students began post school vocational training and studies after graduation.

In 2024, Arise Christian College students participated in the National Assessment Program—Literacy
and Numeracy (NAPLAN) testing.

Results from NAPLAN testing are available on the My School website.

Eligible students from Arise Christian College participated in the NAPLAN exams.

Because of the small numbers in each of the year levels in Arise Christian College no comparison is
available for students with a similar background. 

Arise Christian College was excited to have its first two students complete a school-based
traineeship in Parks and Gardens (Horticulture). With this success, planning began during Semester Two of
2024 to increase the involvement of senior students in vocational educational programs as part of their non-
ATAR, non-exam pattern of study for the HSC.
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Staffing
WORKFORCE COMPOSITION

Staff Summary

Staff Comparison
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This is a comparison of staff reported at Arise Christian College by function and gender, compared to 2023.

This is a summary of reported staff at Arise Christian College by function and gender.

One staff member has indicated that they are of Aboriginal or Torres Strait Islander heritage, and we

strongly encourage applications from First Nations teachers and non-teaching staff. 
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Teacher Standards

Teacher Accreditation

Level of Accreditation Number of Teachers

Conditional 3

Provisional 0

Proficient Teacher 5

Highly Accomplished Teacher (Voluntary accreditation)

Lead Teacher (Voluntary accreditation)

Total Teachers 8

All teachers at Arise Christian College are committed Christians of evangelical protestant persuasion who

subscribe to the college Statement of Faith. They are committed to teaching from a Christian worldview

perspective.

The following shows the NESA accreditation status of all teaching staff responsible for delivering curriculum.
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Student Attendance
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Characteristics of the Student Body

Student Attendance and Management of Non-Attendance

At the time of the 2024 Federal Census the school had 62 students in Years K to 12. There were 32 Primary

students and 30 Secondary students. In 2024 the school had 10 students who identified as indigenous.

 2024 student attendance for each year level as follows:

The average attendance for 2024 across the whole school was 84.64%.

When students are absent parents are notified via SMS on the day to confirm the absence. Parents are then

required to explain the absence to the School. When a parent does not explain the absence the roll teacher

issues a reminder to the parents. A meeting is set up with parents and students when they are at risk of not

meeting course outcomes due to high levels of absence. When extreme levels of absence occur, a Student

Attendance Improvement Plan is formulated with the student, parent and AIS NSW and, if need be, an

application to the Children’s Court for a Compulsory School Order is made.

ARISE CHRISTIAN COLLEGE ANNUAL REPORT 2024
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School Policies

The following school policies are publicly available on the Arise Christian College website:

Anti-bullying https://www.arisecc.nsw.edu.au/our-college/policies/

Child Protection https://www.arisecc.nsw.edu.au/our-college/policies/

Discipline https://www.arisecc.nsw.edu.au/our-college/policies/

Enrolment https://www.arisecc.nsw.edu.au/our-college/policies/

Managing Complaints https://www.arisecc.nsw.edu.au/our-college/policies/

School Policies

ARISE CHRISTIAN COLLEGE ANNUAL REPORT 2024



Stakeholder Satisfaction

Arise Christian College, engaged National Schools Surveys to conduct independent parent surveys in 2024. 

One of the key takeaways from the survey was that our parent community are highly satisfied with the fact that Arise

Christian College clearly identifies as a Christian school. This strong sense of identity is something that resonates

deeply within the college community, and parents are grateful for the continued support of fostering a Christ-

centered learning environment.

Additionally, parents expressed their appreciation for the friendly, kind-hearted Christian staff who embody the

values and ethos that define the college. 

Parents highlighted how the college is kept clean and tidy to a high standard, ensuring a safe and welcoming

environment for all students.

Parents are satisfied that the class sizes are suitable for their child’s learning needs, and they feel that they have

access to the teacher(s) when they feel the need to contact them.

The areas for improvement that the parents indicated that they were keen to see, were in regard to being able to

actively be involved in their child/s education, with more regular teacher communication about their child’s progress,

along with dealing with bullying in an effective manner.

Overall, the parent satisfaction levels were 7% higher than the National School Surveys Benchmark and 1% higher

than the Co-Ed Independent K-12 schools Benchmark.

Student feedback from Arise Christian College in 2024 focused on feedback from the senior cohort of students. 

 

In addition to the message from our senior students earlier in the report, at the end of the Year 12 year, each member

of the Class of 2024 had lunch with the Executive Principal and one other staff member. 

 

Feedback from the students expressed gratitude for the kindness, support, and encouragement they received from

each student, as well as appreciation for the skills and knowledge they had acquired. There was great pride in some

of the practical programs that had seen students actively involved in property works, leaving a legacy beyond their

time. 
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National School Parent Survey Report

Student Survey 
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Stakeholder Satisfaction
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Maitland Christian School staff participated in the People at Work Survey. People at Work is a survey that can be

used to support a psychosocial risk assessment process.

It aims to help workplaces identify, assess and manage risks to the psychological health of workers and volunteers

within a workplace.

 

Results highlighted the following factors where your Maitland Christian achieved best practice:

 

Job Demands:

Low Group relationship conflict

Low Group task conflict

Low Role ambiguity

Low Role conflict

 

Job Resources:

High Co-worker support

High Job control

High Praise and recognition

High Procedural justice

High Supervisor support

 

Maitland Christian School did not identify job demands in the high range or job resources in the low range, which can

be detrimental to work psychological health. 

 

Opportunities for improvement were not in the following domains:

 

Moderate Emotional demands

Moderate Role overload

Moderate Change consultation

Staff Satisfaction Survey
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Financials

Financial Summary
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